
















































































Training to promote sports: 
 

 Training to promote rural sports 
 

 Nationally-recognized sports, 
 

 Paralympic sports 
 

 and Olympic sports. 
 

IV. BOARD RESPONSIBILITY:  
 

The Board of the company will be responsible for:   
 
 approving the CSR policy as formulated by the CSR Committee. 
 
 ensuring that in each financial year the Company spends at least 2% of the average 

net profit before taxation excluding profits arising from overseas branches made 
during the three immediate preceding financial years. 

 
 ensuring that every financial year funds committed by the Company for CSR 

activities are utilized effectively, and regularly monitoring implementation. 
 

 disclosing in its Annual Report the names of CSR Committee members, the content 
of the CSR policy and ensure annual reporting of its CSR activities on the Company 
website.   
 

 ensuring annual reporting of CSR policy to the Ministry of Corporate Affairs, 
Government of India, as per the prescribed format.  

 
As per Section 135 the reasons for under spending of the allocated CSR budget shall 
be specified in the Board’s Report. The surplus arising out of the CSR activities, if 
any, will not be considered as a part of the business profits of the company. 
 

V. COMPOSITION OF CSR COMMITTEE: 
 

The Composition of CSR Committee consists of following Directors of the Company: 
 

Mr. Pawankumar Parmeshwarlal Saraf Chairman 
Mrs. Champa Pawankumar Saraf  Member 
Mr. Harshvardhan Pawankumar Saraf Member 

 
VI. AVERAGE NET PROFIT OF THE COMPANY FOR LAST THREE FINANCIAL YEARS:  

 
Rs. 12,92,51,560/- 

 
Profit for last three financial years as per Section 198: 
 

2015-2016 - Rs. 3,44,09,630/- 
2016-2017 - Rs. 10,75,37,175/- 
2017-2018 - Rs. 24,58,07,876/- 
 
 















i) Principal Amount 9,20,05,670 5,12,05,198 ----- 14,32,10,868 
ii) Interest due but not paid ----- ----- ----- ----- 
iii)Interest accrued but not due ----- ----- ----- ----- 

Total (i+ii+iii) 9,20,05,670 5,12,05,198 ----- 14,32,10,868 
 
VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 
 

 
*Includes remuneration component towards Social Security, Provident Fund and Medical Reimbursements. 
**Includes remuneration component towards Provident Fund, Medical Reimbursement and Leave Travel 

Assistance. 
 
Notes: 
1) The Company being a private company appointment of Managing Director and /or Whole Time Directors as 

Key Managerial Personnel is not mandatory.  
2) The Company being a private company the provisions pertaining to ceiling on remuneration are not 

applicable. 
 

B. Remuneration to other directors: 
 

Sr. 
No. 

Particulars of 
Remuneration 

Name of MD/ WTD / Manager 

Total Amount Mr. Pawankumar 
Saraf 

Mr. Harshvardhan 
Saraf 

Mr. Vikramaditya 
Saraf 

(w.e.f. 26.02.19) 
1. Gross Salary     
(a) Salary as per provisions 

contained in section 17(1) 
of Income Tax Act, 1961 

3,00,00,000 1,80,00,000 3,09,677 4,83,09,677 

(b) Value of perquisites under 
section 17(2) of Income 
Tax Act, 1961 

Nil Nil Nil Nil 

(c) Profits in lieu of salary  
under section 17(3) of 
Income Tax Act, 1961 

Nil Nil Nil Nil 

2. Stock Options Nil Nil  Nil 
3. Sweat Equity Nil Nil  Nil 
4. Commission     
 - as % of profit Nil Nil  Nil 
 - others, specify Nil Nil  Nil 
5. Others, specify: 

PF & Gratuity 
Bonus 

 
3,60,000 

60,00,000 

 
3,60,000 

36,00,000 

 
30,000 
60,000 

 
7,50,000 

96,60,000 
 Total (A) 3,63,60,000 2,19,60,000 3,99,677 5,87,19,677 
 Ceiling as per the Act Not applicable 

Sr. 
No. 

Particulars of Remuneration Name of Directors Total Amount 
  

1. Independent Directors  
 
 
 
 
 

Not Applicable 

(a) Fee for attending Board / Committee meetings 

(b) Commission 
(c) Others, specify 

 Total (1) 
2. Other Non-executive Directors 
(a) Fee for attending Board / Committee meetings 
(b) Commission 
(c) Others, specify 

 Total (2) 
 Total (B)= (1+2) 
 Total Managerial Remuneration 
 Overall ceiling as per the Act** 
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